S REIENIEFARBRBHIRA T
2024 SEPR&IM R E BRI SCiEE % Bk

et Rl AR A AR A R (BN AR “Aw]” ) ik —P 588 A wik
NIGERZER, AdA A R MRS L b, W5 BERFAA, Rz A
S B AZ% 0 BIBN R A RO I AR R s A W R BRI B3 R 2 =3 R 4
SLF R A A K KR, AR A B R R RIS RIS B RSS2 R4S
2024 A PRANEBCEE R TR CRUT fRiRR “ BoBCEUah TR =« PR R SR Ul
w7 .

NORAE B SR TR RS2, BUARE (b A NRILFIE A RIE) (4
N RFEFEUEZRED R m) BAOsUs & B I mE)  EEIESR 22 5 BB i 5
TR CRHAUBR BT AR5 S R TAE 4 s S 0 5 —— BB 5 B P
FEE1) S i, RGO R, DR CARIZERED . 2 =) PR A S
T RIIAR DGR E , HEEE AR ISR, Rl e AR Ipid.

—. EXEK

b se A TR NIRERGE M, BN 58 3 A B2 L], ARUEA F)
2024 41 B 1)V 5 SRR TR AR S B, A e KR P R A B RCah OAF F,
BETTHA R 2 7 R R AR 22 8 H AR S2 30 o

= EREN

ERIPM AR FEN I AT AFRIR, ks 4 A IR AL R
AVSHEAT VAR, LASEIN 2024 4 BR ) 1 SR oF RIS s S TAEME SR, DUk
KRG, N A R B S:, SCIA F S 2RI AR a6 g R Ak -

=, FREH

ARIPPE T 2 5 00 5] A YR PR A G Sl R P BT R 5, B I
H AT DI I G o R PO I A BT WU R, ELARAE A FAT R g
NN & S AT 3 U7l EE (YN

. EBplH

(—) HHESHMEHERE D2 HTT0T . HIBN REZTAE.

=) AR NSRS 15T BARSEIE L TAE. N PR R S



FIEZ R T AR LA

(=D AN TG IRHR b 5530 S R DR 1] 47 53 A O 5 A% s (R s S R 41,
ot A 110 L S R T S 7 T

(W9 v & Fo DT A TP S B A% 45 R # %

i FHRERR Rbr

(—) AFJZHENEH LR

L. AW TERIE AT BRIV S B R AR N 2024-2026 = AN 014,
FASEEHEL R LL 2023 S5 WIRNE RS, X &A% R E Lt
HEHMFEWSIAEEMEKR OO BITHE, B0 THSEE S %
Hbr e e N R FR:

R AT R pre=y=
R | b | st | i | 0TSRRI
FE 100% Ee A5 0%
PN 2024 € L 2023
Jare 2024 Ea‘z%ﬂ‘k%%c)\ X=20% | 15%=X<20% | 10%=X<15% | X<10%
HAEWKR
N 2025 FE L 2023
jzkgﬂg 2025 | EEBWHZICN | X=20% | 15%=X<20% | 10%=X<15% | X<10%
i Tk
e — AL 2026 48 L 2023
2)@;}3 2026 | FEEENSEBAN | X=20% | 15%=X<20% | 10%=X<15% | X<10%
: Tk

VE: BB RN L% A I A I ELATIE 250 5 ML K 0 4 TS 45 T 8 T 0 25 D R T
SRS

2. ATREFRAE 2024 FEAR T 58 WITHEH H bS5 % 5 B I8 T8 —
B APEAAAE 2025 SER TIER, TR B BN 2025 4F. 2026 SEP
NEHERE, BASTHERE R K. 2025 4E42 T [T B8 3540 BR ] 1k Ji 22 4% 4
JENV S % 1% B AR A T R s

= ST I . S )
FURE | ER | WSEHER | R %iﬁﬁf %iﬁﬁf R
R 100% ’ " et 0%




PPN 2025 €t 2023

Ja 2025 Ea‘z%iﬁ%%&k X=20% | 15%=X<20% | 10%=X<15% | X<10%
CREE S

B 2026 7€ tb 2023

A | 2020 fﬁﬂ?%%%&)\ X=20% | 15%=X<20% | 10%=X<15% | X<10%
HEWKE

(=) DMNZRMBRHEZER

BT B N JETH G805 1 4% B8 = DT HRIAH SR 4L St , Ak R I8h
XG5 K% 4 R 5 L S B VA IR R B B Bl R R I BT 1 45 R K 7y AR
B G Ak Ui 252N &I 2EDN NGRS M AERHD T
AR, T IS AR DA 5 A% 1P 5 Ao S (A 2T 1 Jes B9 5 Bl ot B ) 5
o 1 i ) B R

IARAESES {/NC.) B (B) ik (O AER (D)

3 & L 3] 100% 100% 80% 0

A SR T AL 2 TR D ST AL SR, SRR G A S bR ) A BR ) 1
P SR A=A N AT R R 1 XA N R T A s L

R G 2 SR U e D B e e S R 28 e S R A e VA e A e 5 4 U g 1
R AR R B, ANFI I AE 5 DL S5 A2

75~ B S RE

AR VBRI TR R T A AR 2024-2026 =AN S THERE, BT E
SE 2024 SFRZT M MITE LGB 1% 5 1 I T — 8. 45 TR oy
£ 2025 FIR T B, TR H 2N 2025 . 2026 EWADUHERE, &
MU — R A 7RSS AN N R SUE R —
o

L. EBREF

AE N BRI E R 2HM S E R AT AT AR E R TE
TRAFEIZEE R, JHAEILIERY EIE SRCE ikt EACE WM S 2% 2.

N EREREH

(—) FHRRER RS HF

WERNEERTHE CHEZSR, NTRIEHNEZZ TIESHRE 16



LA H RSB S R MPEE LT R

RPN B H B ERA 7 AT 5 N B E i vk, ink
RVIRREYL B Rl N S H %R R PR B S SR R TR AE 20
AN TAE H AT R € A B 148

(=) HzE ]

FIZA ARG, HRER BN BIREA OO BORH AR ORAE, BB 0k
TRAFI 5 48, X Tl RAF IR SO 5l 28 5 5 & i 2t ja A
TGRS — 5%

Jus BRI

(—) RINEHFEF XTI RIIBIT. HAINES HJE R AT S
IR ATBERRURTER LS AF L rR 00, A H 5 RAT SRR AT BRI
F TR A 9 HE

(=) RIMELRFIBAR K HUOELIFH 2024 FFREIER S HI T4
e S it o

AL SR SR AN A IR A F =
2024 4F 6 H 20 H



	一、考核目的
	二、考核原则
	三、考核范围
	五、考核指标及标准
	六、考核期间与次数
	本次激励计划首次授予部分考核期间为2024-2026三个会计年度，若预留部分在2024年授予完成，则预留部分业绩考核与首次授予部分一致。若预留部分在2025年授予完成，预留部分考核年度为2025年、2026年两个会计年度，每个会计年度考核一次。公司层面的业绩考核和个人层面的绩效考核每年度考核一次。
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