WAL . 688113 LA #r: BXM B AE45 . 2025-036

AT BB RNFRAF
RXTFATRLERAGERAOAE

ANEEFLRL2EREERIERANEAETFAMEMER
BH ., RPERRAFEARRR, FXNEABEWESLE, EH
[ An g B AR i AR R T

TEARRT:

o THBKMAEAB D ARAR (UTHAE “AF" ) %
BRI 58 A 3K B o R AR AR ELIR B
T HERBR, AEFEAZENZOEAA R

® T TS AN E AR T E R AL AR IR A F
(LT B “wuAle” ) EEREE & & Al 4 % —
KRN ER B AR E K AAE, TR AREETH
WAL, FHEEFRLEANUDRBAENS, LT TFRE
B 23N w4 K RABORRH P EERTF

® FIIVRADTATIERE, NFLFEERETAEHN
B EW A, KRBOERARGEFRE 25 A
TFNRFFEZE AT EERER W

= HSHERAR BRI
B R TR AR L S A Bk B R R R R LR RS
M, THHEEXRBAK, A FFAREABROCEARAR, H




FITPREEFHEELNAEMTR S, AEREFL2HLITFE
AR BRI O N B KR TR B R STk R R R R

(=) BOEAARBEAREFI

BT E, 1960 U A, PEIERE, BHAAAAEEN,
KEZFH, 1978 4 4 AZE 19824 9 A, HREARTHAM B|L;
1982 £ 9 A £ 1985 F 7 F, A ®#EIR T A FAHAAH & & b
B 1985 4F 8 A Z 1992 10 A, EERGEHBR A E
TARG; 1992410 AZ 1994 10 A, EHESRMIT) HK
HTAZNT; 1994 £ 10 F £ 2021 48 6 F, 58 % AL &% 4
HIRANT EEZH,; 2017 £ 6 A F 2023 4£5 F 23 H, HFI 75k
AL A B IR A B EF

REAQNERED, LA P RLEALERANA KRR
1,970,606 &, &aE KRR A G 3.06%, HBE, $ILF
Safa sy ( LBIEFRZ TR E EFTAN ) %A
K IE AR A AL A N F] E KA TT RAT IS BT AR B9 A K K
o

(Z) B5FXRERERENR

FILFSEAEERAE S T HNHLE B A K S TE,
R E TR TAERH, My =d 5B RHFRTEHEF
WAT, MEANEREH, £TFEEEE N w ERYE A
SR R A R BRA KR, AR TR E T AL,
THEESRBERALEFARBUDRBEADNER, TFF
TR WAL, & AIAR TR E 0



(Z) REFE L RAF I

R F WA G PR EEZN (REWIN) , KT H
AR T RTEAREM LT LR ENRE LS, SH0HE
$EW, BRELNEWEZH, RAXRKAEL T FREFEFR
(R BFL,

= BSERAR BN EGHR

AEERKMBEAREFRE, CELTZEWHREER,
H A& R & B R RAT R EERR, THAEMNFEZHEOK
AN R — R M, RRZOEARA R BT 23 A%
FENBRBFEZEHRA T EETER W,

HE 2022 FHE K, 2023 FEK, 2024 FER, DAL
ANREERN A A 86 AL 96 AL 112 A, Had R TEALKNL
Bl 22.45% . 21.05%. 21.92%, A EFARKANEHE TE, &4
HNERE, REANEWHEED, ATABOHAARELEE R4
T

i ANEF & NS

RREFHH | REE., 28, KE. HE. st 8, #IF

AREHE | REE. FBE. KE, Mai£, 3, F4

=, DEARBREEHL

B, S FRERRRITERE, AELEFEE RS
EFTTUE I F R, 28 IR H R BOR B A RAZ S AR A R




R4 R A B RS R BT R TR JF T R, o E A Ak Se it
FERBN, REFEBORAH, THREZO TSI .

Frib A

L 7 T M AL B B B AR A IR A B 2

2025 7 F 12 H



	重要内容提示：
	一、核心技术人员离职的具体情况
	二、核心技术人员离职对公司的影响
	三、公司采取的措施

