FYIH AR B RO FRAF
EFXFMSERRRS
KT AF 2025 FREERZER TR (ER) HEERR

GO AR R M ERAR (LU FFEARAR”) EHRESHMEE
Zinetkin CPENRIEMEAREY  (BURRERC CARE) ™)« (RN
ROOLAENEZREY  (BUR IR GIEZRED) ) o R A A IRBCEUR & 3 75
2 CBURfafRe CGEHEMEY )« CGRYIRESAS 5 B B b A 22 b i A0 )
CLARfRIRR Ry 2y« GRYNESHAS 5 Bk B A& 38 E S
15— %) (BUFER (AERERME) ) SRS, &
ML BEHE SR QR ARG B R AR AR ) (BUF R (4
AEFE) 7D WA RHE, Xanl 2025 4R R ZEh R (BEED )
CCARRIFRS CBUaiT R (% ) ) BT TiZE, KREERILWF:

1. ARG CEEIMEY S, VR e HOAE (b ST I BUE B X
5%, HE:

(1) T — A VMR M 5 2 v R S B 2 v B A s = LB T v
PR TR

(2) SR — A VAR FE IV 55 i A A A2 i A v b o o H U L 5 e BT
AR B R

(3) bmjEsE 36 MAWHBEE ARIGEEEM ., Ar =R, AT K ER
A7 RNE 53 B R T

(4) FAEE R E AT AT AL 1

(5) A ENIE 22 A E I H A T .

8 ) A St AR T R S A BEAR

2 2 F)AS YR PR e Sl v R BT A 58 (RN RANAEAE R B T«

(1) il 12 /N WHIESRAE 5 BTl @ A IE 29 NIk i s

(2) il 12 /> 7 PR A EHIE 2 K LR LR AN IE 2 Nk 1 s

(3) fi 12 4> F IR E R RS AT 9 BEIE e 2 A FLUR HE LA AT B
SIS PRI IR YN i R



(4) BA (XmE) ERARIEARESR . SPEHA RHEA;

(5) EEEMMEANS S5 B2 =] AU i ;

(6) HE L 2 A E I HARTE I

AR RAESE A FMALE R PG T REE 2 5% LB A
ARECR PRI RN R AR . RBE T, ARIRBUIN RS CEE MK
CETTRUNDY MrE B Bahxt okt G aa GEbitdl (RO ) HER#H
ot BRI, HAE 2 F) AR O PR A R SR T s e B AR B A
e

NEVRAE AT R AT, I8 27 A ER 2 78 2R G0 2 7 Uil R 1 ek 44 AR
5, BARMALT 10 R, EEXHMESERR AT ITRARELE, T
i R 2 ol BB TR HT 5 H 4508 3 3 W - 25 A% 2 oy R N R A4
1RY R o= WWSENGN EID R

3. A (iR (5D ) BfilE . HUGRAEM A BT S (A RiR)
GEZFZE)Y  CEEIMNE) CEWHND (BERERE) S R%BE. Bk
RSO BORERE s R BRI R R B A3 T 22 HE. e 2 HE (B
THE. HTHM. ®&FFEME PO EPUR. HEAE REHEH
T KRB RIEHE EIE, RIRIEA 7 M BRI R 2. A RER 1
RS Bl vl (R AR DR 1 7 B3 2 m BB 2R 2 W SGE I S 5 R Sk i

4. NEIALFAE BN RIRBE O DEEH DR AT o] Ho At I 55 B B T )

N

5. > AESEEA B TR AT DL 4 2w pLE] e s el S 2 R AR 4G
B, AELE 2 BRI A 2 3k R R 38 8 BCR 507, AR
NGIENEIESS> - PR e =UE T i S wi /AR D& X 9 R En At P

ZR ERrIR, AT SR R A w9 2025 G PR R GRS ) o

0

YT S BB =& v e B BR A A
HEHESIMEEREZ RS
20254 12 9 H



	深圳市杰恩创意设计股份有限公司
	董事会薪酬与考核委员会
	关于公司2025年限制性股票激励计划（草案）的核查意见
	2、公司本次限制性股票激励计划所确定的激励对象不存在下列情形：


